Public Comments

IRTRATRRS
From: Jacob Chin <jacob.w.chin@gmail.com>
Sent; Tuesday, June 16, 2020 8:47 AM
To: Public Comments
Subject: Public Demands For The School Department of New Bedford

CAUTION: This email originated from outside of the New Bedford Public Schools. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

To whom it may concern,

My name is Jacob Chin, Esq. from 26 Garrison Road, New Bedford, MA 02745 and went to NBPS k-12 grade. | demand
that New Bedford Public Schools cease the use of Schoot Resource Officers in our schools, institute a well resourced
restorative practice/justice program and work to dramatically reduce the use of suspensions in the city’s schools —
Although we approve of police officers familiarizing themselves with school layouts during non-school hours to train on
entering and exiting school buildings in the event of emergencies, we are opposed to the housing of police officers

within schools permanently. Recent history and research has proven that school safety has not improved with the use
and housing of permanent SROs,

Many students feel unsafe in the presence of police officers especially during the country's current exposure and
response to police brutality, This is a local, statewide, and national problem and schools in both Providence and
Minneapolis have responded to the issue by terminating their contracts with police departments.

The school system in New Bedford, MA should cease the use of SROs in our schools. We should make regular use of
surveys and focus group interviews to understand student perspectives on disciplinary structures in their scheol
envirecnments. Students are best positioned to analyze and articulate the flaws of current structures and processes.

The school system should also report all suspensions publicly. In addition to the state mandated offenses, the public
should be informed of all suspensions in any given academic year.

A restorative practice/justice program should also be implemented as an interconnected part of the school culture.The
program should be fully funded to include ongoing professional development for teachers, staff, and student leaders to
focus on creating just and equitable learning environments, building and maintaining healthy relationships and healing
harm and transforming conflict.

All facuity should be trained to better suit diverse and low income students rather than resorting to disciplinary action as
a response to students displaying high amounts of stress and anxiety from experiences outside of school.

The school system should also update dress codes and educate their faculty on early development in young women and
men to remove biases against different body types that lead to students being targeted.

Police officers and disciplinary measures in our schools and disciplinary measures can trigger anxiety in many of our
students. Moreover it could lead to the increased criminalizing of students and an increase in‘the school to prison
pipeline. Please vote to remove the School Resource Officers in our public schools and replace them with restorative
justice programs and increased community based counselors.

Best,
Jacob Chin, Esq.



Public Comments

From: Emily <emily.follett@gmail.com>

Sent: Tuesday, June 16, 2020 8:49 AM

To: Public Comments

Subject: Public Demands For The School Department of New Bedford

CAUTION: This email originated from outside of the New Bedford Public Schools. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

To whom it may concern,

My name is Emily Follett from New Bedford , MA and | demand that New Bedford Public Schools cease the use of School
Resource Officers in our schools, institute a well resourced restorative practicefjustice program and work to dramatically
reduce the use of suspensions in the city’s schools — Although we approve of police officers familiarizing themselves with
schoo! layouts during non-school hours to train on entering and exiting school buildings in the event of emergencies, we
are opposed to the housing of police officers within schools permanently. Recent history and research has proven that
school safety has not improved with the use and housing of permanent SROs.

Many students feel unsafe in the presence of police officers especially during the country's current exposure and
response to police brutality. This is a local, statewide, and national problem and schools in both Providence and
Minneapolis have responded to the issue by terminating their contracts with police departments.

The school system in New Bedford, MA should cease the use of SROs in our schools. We should make regular use of
surveys and focus group interviews to understand student perspectives on disciplinary structures in their school
environments. Students are best positioned to analyze and articulate the flaws of current structures and processes.

The school system should also report all suspensions publicly. In addition to the state mandated offenses, the public
should be informed of all suspensions in any given academic year.

A restorative practice/justice program should also be implemented as an interconnected part of the school culture.The
program should be fully funded to include ongoing professional development for teachers, staff, and student leaders to

focus on creating just and equitable learning environments, building and maintaining healthy relationships and healing
harm and transforming conflict.

All faculty should be trained to better suit diverse and low income students rather than resorting to disciplinary action as
a response to students displaying high amounts of stress and anxiety from experiences outside of school.

The school system should also update dress codes and educate their faculty on early development in young women and
men to remove biases against different body types that lead to students being targeted.

Police officers and disciplinary measures in our schocls and disciplinary measures can trigger anxiety in many of our
students. Moreover it could lead to the increased criminalizing of students and an increase in the school to prison
pipeline. Please vote to remove the School Resource Officers in our public schools and replace them with restorative
justice programs and increased community based counselors.

Best,

Emily Follett



Public Comments

L
From: lan Mello <ianmello555@gmail.com>
Sent; Tuesday, June 16, 2020 10:49 AM
To: Public Comments
Subject: Public Demands For The School Department of New Bedford

CAUTION: This email originated from outside of the New Bedford Public Schools. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

To whom it may concern,

My name is lan Mello from 34 Court St. New Bedford MA, and | demand that New Bedford Public Schools cease the use
of School Resource Officers in our schools, institute a well resourced restorative practice/justice program and work to
dramatically reduce the use of suspensions in the city’s schools — Although we approve of police officers familiarizing
themselves with school layouts during non-school hours to train on entering and exiting school buildings in the event of
emergencies, we are opposed to the housing of police officers within schools permanently. Recent history and research
has proven that school safety has not improved with the use and housing of permanent SROs.,

Many students feel unsafe in the presence of police officers especiaily during the country's current exposure and
response to police brutality. This is a local, statewide, and national problem and schools in hoth Providence and
Minneapolis have responded to the issue by terminating their contracts with police departments,

The school system in New Bedford, MA should cease the use of SROs in our schools. We should make regular use of
surveys and focus group interviews to understand student perspectives on disciplinary structures in their school
environments. Students are best positioned to analyze and articulate the flaws of current structures and processes.

The school system should also report all suspensions publicly. In addition to the state mandated offenses, the public
should be informed of all suspensions in any given academic year.

A restorative practice/justice program should also be implemented as an interconnected part of the school culture. The
program shouid be fully funded to include ongoing professional development for teachers, staff, and student leaders to
focus on creating just and equitable learning environments, building and maintaining healthy relationships and healing
harm and transforming conflict.

All faculty should be trained to better suit diverse and low income students rather than resorting to disciplinary action as
a response to students displaying high amounts of stress and anxiety from experiences outside of school.

The school system should also update dress codes and educate their faculty on early development in young women and
men to remove biases against different body types that lead to students being targeted.

Police officers and disciplinary measures in our schools and disciplinary measures can trigger anxiety in many of our
students. Moreover it could lead to the increased criminalizing of students and an increase in the school to prison
pipeline. Please vote to remove the School Resource Officers in our public schools and replace them with restorative
justice programs and increased community based counselors.

Sincerely,
fan L, Mello



Public Comments

From: nikkijae2010@gmail.com

Sent: Tuesday, June 16, 2020 1:38 PM

To: Public Comments

Subject: Re: Public Demands For The School Department of New Bedford

CAUTION: This email originated from outside of the New Bedford Public Schools. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

To whom it may concern,

Excuse me but my name and address are there as well as a proper email subject!

My name is Nicole Jones from New Bedford, Massachusetts and I demand that New Bedford Public Schools
cease the use of School Resource Officers in our schools, institute a well resourced restorative practice/justice
program and work to dramatically reduce the use of suspensions in the city’s schools — Although we approve of
police officers familiarizing themselves with school layouts during non-school hours to train on entering and
exiting school buildings in the event of emergencies, we are opposed to the housing of police officers within
schools permanently. Recent history and research has proven that school safety has not improved with the use
and housing of permanent SROs.

Many students feel unsafe in the presence of police officers especially during the country's current exposure and
response to police brutality. This is a local, statewide, and national problem and schools in both Providence and
Minneapolis have responded to the issue by terminating their contracts with police departments.

The school system in New Bedford, MA should cease the use of SROs in our schools. We should make regular
use of surveys and focus group interviews to understand student perspectives on disciplinary structures in their
school environments. Students are best positioned to analyze and articulate the flaws of current structures and
processes.

The school system should also report all suspensions publicly. In addition to the state mandated offenses, the
public should be informed of all suspensions in any given academic year.

A restorative practice/justice program should also be implemented as an interconnected part of the school
culture.The program should be fully funded to include ongoing professional development for teachers, staff, and
student leaders to focus on creating just and equitable learning environments, building and maintaining healthy
relationships and healing harm and transforming conflict.

All faculty should be trained to better suit diverse and low income students rather than resorting to disciplinary
action as a response to students displaying high amounts of stress and anxiety from experiences outside of
school.

The school system should also update dress codes and educate their faculty on early development in young
women and men to remove biases against different body types that lead to students being targeted.

Police officers and disciplinary measures in our schools and disciplinary measures can trigger anxiety in many
of our students. Moreover it could lead to the increased criminalizing of students and an increase in the school
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to prison pipeline. Please vote to remove the School Resource Officers in our public schools and replace them
with restorative justice programs and increased community based counselors.

Sent from my iPhone

On Jun 16, 2020, at 9:13 AM, Public Comments <publiccomments@newbedfordschools.org>
wrote!

To whom it may concern,

My name is Nicole Jones from New Bedford, Massachusetts and I demand that New Bedford
Public Schools cease the use of School Resource Officers in our schools, institute a well
resourced restorative practice/justice program and work to dramatically reduce the use of
suspensions in the city’s schools — Although we approve of police officers familiarizing
themselves with school layouts during non-school hours o train on entering and exiting school
buildings in the event of emergencies, we are opposed to the housing of police officers within
schools permanently. Recent history and research has proven that school safety has not improved
with the use and housing of permanent SROs.

Many students feel unsafe in the presence of police officers especially during the country's
current exposure and response to police brutality. This is a local, statewide, and national problem
and schools in both Providence and Minneapolis have responded to the issue by terminating their
contracts with police departments.

The school system in New Bedford, MA should cease the use of SROs in our schools. We should
make regular use of surveys and focus group interviews to understand student perspectives on
disciplinary structures in their school environments. Students are best positioned to analyze and
articulate the flaws of current structures and processes.

The school system should also report all suspensions publicly. In addition to the state mandated
offenses, the public should be informed of all suspensions in any given academic year.

A restorative practice/justice program should also be implemented as an interconnected part of
the school culture. The program should be fully funded to include ongoing professional
development for teachers, staff, and student leaders to focus on creating just and equitable
learning environments, building and maintaining healthy relationships and healing harm and
transforming conflict.

All faculty should be trained to better suit diverse and low income students rather than resorting

to disciplinary action as a response to students displaying high amounts of stress and anxiety
from experiences outside of school.

The school system should also update dress codes and educate their faculty on early development
in young women and men to remove biases against different body types that lead to students
being targeted.

Police officers and disciplinary measures in our schools and disciplinary measures can trigger
anxiety in many of our students. Moreover it could lead to the increased criminalizing of students
and an increase in the school to prison pipeline. Please vote to remove the School Resource



Officers in our public schools and replace them with restorative justice programs and increased
community based counselors.



Public Comments

s Lo
From: Corey Ehly <corey.ehly@icloud.com>
Sent: Tuesday, June 16, 2020 3:47 PM
To: Public Comments
Subject: Public Demands For The School Department of New Bedford

CAUTION: This email originated from outside of the New Bedford Public Schools. Do not click {inks or open attachments
unless you recognize the sender and know the content is safe.

To whom it may concern,

My name is Corey Ehly from 259 Arnold street in New Bedford, Ma and | demand that New Bedford Public Schools cease
the use of School Resource Officers in our schools, institute a well resourced restorative practice/justice program and
work to dramatically reduce the use of suspensions in the city’s schools — Although we approve of police officers
familiarizing themselves with school layouts during non-school hours to train on entering and exiting school buildings in
the event of emergencies, we are opposed to the housing of police officers within schools permanently. Recent history
and research has proven that school safety has not improved with the use and housing of permanent SROs.

Many students feel unsafe in the presence of police officers especially during the country's current exposure and
response to police brutality. This is a local, statewide, and national problem and schools in both Providence and
Minneapolis have responded to the issue by terminating their contracts with police departments.

The school system in New Bedford, MA should cease the use of SROs in our schools. We should make reguiar use of
surveys and focus group interviews to understand student perspectives on disciplinary structures in their school
environments. Students are best positioned to analyze and articuiate the flaws of current structures and processes.

The school system should also report all suspensicns publicly. In addition to the state mandated offenses, the public
should be informed of all suspensions in any given academic year.

A restorative practicefjustice program should also be implemented as an interconnected part of the school culture.The
program should be fully funded to include ongoing professional development for teachers, staff, and student leaders to
focus on creating just and equitable learning environments, building and maintaining healthy relationships and healing
harm and transforming conflict.

All faculty should be trained to better suit diverse and low income students rather than resorting to disciplinary action as
a response to students displaying high amounts of stress and anxiety from experiences outside of school.

The school system should also update dress codes and educate their faculty on early development in young women and
men to remove biases against different body types that lead to students being targeted.

Police officers and disciplinary measures in our schools and disciplinary measures can trigger anxiety in many of our
students. Moreover it could lead to the increased criminalizing of students and an increase in the school to prison
pipeline. Please vote to remove the School Resource Officers in our public schools and replace them with restorative
justice programs and increased community based counselors.

Thank you for your serious consideration in advance,

Corey Ehly



Public Comments

-
From; R F <rcflanagan@hotmail.com>
Sent: Monday, June 22, 2020 4:17 PM
To: Public Comments
Subject: Public Demands For The School Department of New Bedford

CAUTION: This email originated from outside of the New Bedford Public Schools. Do not click links or open attachments
uniess you recognize the sender and know the content is safe.

To whom it may concern,

My name is Rebecca Flanagan from 200 Riverside Ave, 330, New Bedford, and | demand that New Bedford Public
Schools cease the use of School Resource Officers in our schools, institute a well resourced restorative practice/justice
program and work to dramatically reduce the use of suspensions in the city’s schools — Although we approve of police
officers familiarizing themselves with school layouts during non-schoolf hours to train on entering and exiting school
buildings in the event of emergencies, we are opposed to the housing of police officers within schools permanently.

Recent history and research has proven that school safety has not improved with the use and housing of permanent
SROs.

Many students feel unsafe in the presence of police officers especially during the country's current exposure and
response to police brutality. This is a local, statewide, and national problem and schools in both Providence and
Minneapolis have responded to the issue by terminating their contracts with police departments.

The school system in New Bedford, MA should cease the use of SROs in our schools. We should make regular use of
surveys and focus group interviews to understand student perspectives on disciplinary structures in their school
environments. Students are best positioned to analyze and articulate the flaws of current structures and processes.

The school system should also report all suspensions publicly. In addition to the state mandated offenses, the public
should be informed of all suspensions in any given academic year.

A restorative practice/justice program should also be implemented as an interconnected part of the school culture.The
program shoutd be fully funded to include ongoing professional development for teachers, staff, and student leaders to
focus on creating just and equitable learning environments, building and maintaining healthy relationships and healing
harm and transforming conflict.

All faculty should be trained to better suit diverse and low income students rather than resorting to disciplinary action as
a response to students displaying high amounts of stress and anxiety from experiences outside of school.

The school system should also update dress codes and educate their faculty on early development in young women and
men to remove biases against different body types that lead to students being targeted.

Police officers and disciplinary measures in our schools and disciplinary measures can trigger anxiety in many of our
students. Moreover it could lead to the increased criminalizing of students and an increase in the school to prison
pipeline. Please vote to remove the School Resource Officers in our public schools and replace them with restorative
justice programs and increased community based counselors.

Thank you,

Prof, Rebecca Flanagan



Public Comments

o .
From: James Perry <jperry8819@gmail.com>
Sent: Wednesday, June 24, 2020 6:29 PM
To: Public Comments
Subject: Public Demands For The School Department of New Bedford

CAUTION: This email originated from outside of the New Bedford Public Schools. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

To whom it may concern,

- My name is James Perry Jr from 27 Elaine Ave New Bedford, MA 02745 and | demand that New Bedford Public Schools
cease the use of School Resource Officers in our schools, institute a well resourced restorative practice/justice program
and work to dramatically reduce the use of suspensions in the city’s schools — Although we approve of police officers
familiarizing themselves with school layouts during non-school hours to train on entering and exiting school buildings in
the event of emergencies, we are opposed to the housing of police officers within schools permanently. Recent history
and research has proven that school safety has not improved with the use and housing of permanent SROs.

Many students feel unsafe in the presence of police officers especially during the country's current exposure and
response to police brutality. This is a local, statewide, and national problem and schools in both Providence and
“Minneapolis have responded to the issue by terminating their contracts with police departments.

The school system in New Bedford, MA should cease the use of SROs in our schools. We should make regular use of
surveys and focus group interviews to understand student perspectives on disciplinary structures in their school
environments. Students are best positioned to analyze and articulate the flaws of current structures and processes.

The school system should also report all suspensions publicly. In addition to the state mandated offenses, the public
should be informed of all suspensions in any given academic year, -

A restorative practice/justice program should also be implemented as an interconnected part of the school culture.The
program should be fully funded to include ongoing professional development for teachers, staff, and student leaders to

focus on creating just and equitable learning environments, building and maintaining healthy relationships and healing
harm and transforming conflict.

All faculty should be trained to better suit diverse and low income students rather than resorting to disciplinary action as
a response to students displaying high amounts of stress and anxiety from experiences outside of school.

The school system should also update dress codes and educate their faculty on early development in young women and
men to remove biases against different body types that lead to students being targeted.

Police officers and disciplinary measures in our schools and disciplinary measures can trigger anxiety in many of our
students. Moreover it could lead to the increased criminalizing of students and an increase in the school to prison
pipeline. Please vote to remove the School Resource Officers in our public schools and replace them with restorative
justice programs and increased community based counselors.

Respectfully,



